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| South Slave
Divisional Education Council
|
School Community Counsellor Intern
W: Position Desc{;ipﬁon | I
© South Stave Divisional Education

The South Slave Divisional Bdneation Covncil strives to pro
sad resources to the students of the South Slave communitips 50 fhey may folhll
individval education goals and become contributing members of society,
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IDENTIFICATION

Job Title:

Schwool Coxpnmmity Counscllor
Intern S

Pogition Nurnber:

' BURPOSE OF THE POSITION i

L
(Ihemainfensonﬁ:tmcposﬁmmmmwp@mdwhatgg@t}mnwdmsmt): !

The School Community Coussellor &(mem(scc) posifion provides sdvocacy, connseling -
l I gg?’m services end referrals fior children, yourh, fmilies and gfaff that encovrage mental health »
W b

ell being, and active and successful participation in school programs and activides, The '
SCC operates under the Education Act and the polikies and procedurés established by the
dismrict, region and schonl. i "

| i
: !
’ { SCOPE .
(The way that the position contributes to and npacts on the organizaden) f

The SCC reports to the Principel end is under #hef indirect snpervision of the Guidance
Counsellor or the Vice Principal. They will work closely with school administration and stiff to -
provide a variety of individusl, family, group end cyjsis counscling and referral services 1o
students family and staff, SCCy age familiac with many of the challenges ficing children, youth -
and families at home, school and in‘the conmmusiity; and work with them to eucoviage full'end
healthy participation in school and in the commumity. SCCs exe alse familiar with current :
research and resources about the jssues facing children, yenth, families and communities, and;
with effective sirargies to address these issues. SCCs will be informed ahout comwmunity
services, progmms and resources so that effective end cfficient rofircals ahd placements can be

made when required. i
|

. r——— 0 8 — i

- . !
SCCs will incorporate the Goals of Schooling (physical, emotionsl, sdcial, intellectusl and
% spiritue]) and the Contimgum. of Prevention (Honouring the Spizit of Our Children: Framxcwork
” for School Counselling Programs in the Nowthwest ‘Torritories) into mieir school counseling
praotice, and manage their practice using the Canadian Coundelling Associstion Code of Ethics, "
Standaxds of Practice and Couvnselling Bthics Casebaok 2000, e,

” SCC’s provide support sad wellness services wnd refersls by provididg information 1o childrea,
youth, families, school staff and commumities, providing crisis connseling and support, providing h
on-gniz:ig suppoxts and wellness sarvices, and by providing advoeacy 2ud referral services when
m +
q;uire - | !
I B

School Community Counselior Intern
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RESPONSIBILITIES
(PMajor responsibilities and targot ascomplishments especied of the position including he typieal problems
encoundered in carrying out the xespousibilities.)

The zpesific dutics of the SCC will be determined by the Principal based on the needs of students H
within the school, Thesc dutics vary from year 1o year aud from Hme to time. In general, these
durties will inelude, but may not be imited to, the following: H

1. Punction as a member of the school staff in the avea of gublic relations in cooperation with
admindstrative znd tcaching staff by:

® Operating according 1o school procedures and education, policies
” = Acting as a resourees pegson for school stef/DEA for loeally develaped progrsms

» Jdentifying problem artas (attendamcs, buﬂymg, substance abuse, etc...) and finding
< workable solutions
“ ®x  Working cooperatively with schaol smﬁ‘ and pax=nts o promote physical, snctal L
spixitual, emotional and intellectual well-being of the students '
© = Promoting parental involvement in thenr ¢hild’s development, ospecially in school
! related mairers

s Arnsnging meetings and visits between school and bome (evemng meeHngs may be
necessary).
=  Condueting group mecb.ngs with students, parents, school staff and ccmxmmzty
* Encowraging parents 1o participate in fheir child’s education by erganizing group
" sessioms or wakbhnps on how to become mmvolved: to ask guestions awd to ruisc
issues; by encournping parents to visit the school and atbend school activities. -

®  Promoting tolerance and understanding through the breakdown of bisg, discrimination
end stereatyping by acting as a resource pergon at mcchngs aud assxs!mg with cross-
cultaral workshops. : T
» Amanging (in coosultarion with school staﬁ) oumes ﬁ:pa'evenmuve geoup session
hl workshops on topics appropriate to schoo) and community.

*  Gatherinz and providing to students (In consultation with sdwinisteation) appmpnatc '

information relevant to cominunity and m:mﬁxt related problems and concerms.

‘ Discussing with, students, individuslly groups, their belefs, values, opinions,
feelings, about the comyaunity, social and nt-related problems wud concerms.
Representing the school sud education in a positive ight st all times.
Following guidelines relating to confidentinlity, integxity and objectivity at all ttmes . }'
Particlpating In copsultative discussions withjparents, students and teachers. ~ ©

Desxgmng, producing and distributing mulﬂ-ﬁp,adxa messages to encourage attcndanctc

! jn school and to promote education. o : _
, Propering and delivering preseatations ba dﬁnum ‘ ' N o l
" » Providing information (in consultation with administration) on school activities to

—————
«

oo

local radio and newspapers.
= Patticipate in school-wide discipline programl

School Community Counselloy Intorn




04/10/2006 YON 15:06 FAX 18678723208 FMBS FORT SITH

[4005/008

Mar-16-2008 05:28pm  From-8SDEC o 1 867 872 2150 T-g55  P.00B/008  F-407

03/16/2008 14:59 PAX 887 872 2302 . FMBS HR SERVICES .. . 2 ous

ey

|

2. To provide counseling and guidance w students by: i

3. Perdform othor related duties as required

School Commurdty Counselloy Intern

Working with students and parents o clarify the purpose and r}elevance of education
{0 future festyle, and assisting stadents in malking this connect:lan.

Emphasxzmg the need for and importance of rogular atttndancs in relation. to success
in school and thus for farure jifestyle. !

Estzblishiog and mainteining good rapport with oll students.

Identifying scrious problems (drugs, abuse, illness eto...) aud malm:g the appropriate
referral.

Cousulting appropriate agencies when problems avise agd working as a team member
with these agencies,

Acting 83 a resource pesson in meetings with purents eud teachers to discuss problem

areas and coresive Teasures, |

Monitormg student aitendance as reqmrai

Mesotaining accurate, configential records for all stdents amiparenm comactzd.
Maintaining regular contaet and follow-up with students.:- e o
Reinforcing student positive behaviour.

Providing shortetenm support to children and. youth. at the carhwt indication of 2
problem,

Providing long-term support to children and yuuﬂ:x to decrease the :u'_npact of an
existing severs problem.
Assisting children, youth, families, staff amd a.&mnnstmuun in rccogmzmg the
individual needs of children and youth, |

]
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KNOWLEDGE., SKILY.S AND ABILITIES
(The knowledge, skillz end attttudes sequired for sstisfastory job performance)

Knowledge

“Tho fncembent must have the ability to provide counseling and guidanes to students over a wide
range of grade levels. He/she must have knowledge of the goals and objectives of various
educational programs and policies. The insumbem requires knowledge of the local prople aad
culture. An ebility to spedk the local Aboriginal lenguage is considered a strong asset for this

positon.
|| Skills
The incumbent|ynst demonstrate the following skills: ﬁ
¥ excillont interpersonal slills: . v conflict management aud resolution-.
¥ team budlding sldlls
| v analytical and problem solving v gtress and anger management skills
v ;?qcingandursamza‘n' jonal skills - ¢ ahbility to deal with difficult
“ v decision making skills simations
v’ effective verbal and listening v computer skills including the ability
communications skills 10 pperate word=proccssing
v effective written cormmunications programs, ardl e-wozil’andTntexnet
skills applications  project management
" : slills inchnding
Pexsonal Attributes

The incumbent wust maintain srist confidentiality in performing the duties of the School
Comumenity Counsellor, The incumbent must dlso demopstrate the following personal attxibutes:

be bonest and rustworthy:
¥ ‘e empathetic to student needs and ciroumstsnees <
¥ bepositive and respestiial
v pogsess cultura] awareness and sensitivity
¥ beflexiblc
Y’ be self-mativazed, demonstate sound work ethics and act as a role model for stadents “
v' patience and self-control.

The incumbent would normally acquire the required knowledge and slills through completion of
e resognized School Community Counsellor program. ' 2 SRR S

Sehool Community Counsellor Intern
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WORKING CONDITIONS

(Ths unaveidobls, extermally fmposed conditiens under which the work must be perforcd end wiich woate
imy fnr the nconbent ncluding e fequensy wud duration of cowaTenes of physicsl demyzads, enviromuental

conditions, demands op one’s senses aud metal demands,)

Physical Demands
(The matass of physicel effors 1sading to physical fatigns)

The SCC position may be physically demanding. Students with hehavioral or sosial/emotionsl
disorders Tequire monitoring and may rcquire restraint or physical intervention to ensuee the

safety of the students end others. The SCC may be required to imtervenw in physical

confrontations between students.

Environmental Conditions ,

{Tho matare of adverse environmental conditions affecting the incumbent). .. . .. e vy -
Certain studonts masy displey inappropriste behaviors such as sbusive langnage or say have
personal hygiene problems or lack of personal habits, He/she may also encounter ixate parents.

Sensory Demands
(Ths antws of domands on the ngumbant's ss08¢s)

Sensory dermands inclade use of the computer, which may cause oyostrain and occasional
headachen.

Ments] Demands
{Conditions mazm&ylam mental or smorional Hugus)

SCCs work with smdefits who require additional assistance and support. Many;of these sudents
hnwahighlwclofneedandmaynctmantinatypimlmmnex.’rhehi@needs of the et
and the lack of sucosss often leads to frustration and emotional siss for the SCC,
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